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These decisions are published for information in advance of the 
publication of the Minutes 

 

 
Decisions 

 
6. TENDER FOR MICROSOFT ENTERPRISE AGREEMENT (RENEWAL) 

 
Resolved – 
  
That the Head of IT, begin the tender process using Crown Commercial 
Services Framework RM6068, Lot 3 – Technology Products & Associated 
Services (TePAS) for the renewal of the Microsoft M365 E3 licence for a period 
of 3 years and award the contract to the winning bidder and approve the spend 
and caveats as outlined in Document “Y” under section 4, so that the Microsoft 
Enterprise Agreement can be renewed before April 2023. 
  
ACTION: Strategic Director Corporate Resources 
  

(Yunus Mayat - 01274 437608) 
 
 

8. BRADFORD DISTRICT COMMUNITY SAFETY PARTNERSHIP PERFORMANCE 
REPORT AND DELIVERY PLAN 
Resolved –  
  
(1)      That the Bradford District Community Safety Partnership            
 Performance Report and Delivery Plan be noted. 
  
(2)      That the Corporate Overview and Scrutiny Committee receives a          
 progress report every six months. 
  
ACTION: Strategic Director Place 

(Ian Day - 01274 433507) 
 

9. HATE CRIME SCRUTINY REVIEW 
 
Resolved –  
  
(1)      That the work by Bradford Hate Crime Alliance (BHCA) to meet the      
 actions identified in the Hate Crime Scrutiny Review be endorsed. 
  
(2)      That a more detailed response to the recommendations contained in 
 Document “W”, particularly in terms of some of the specific measures 
 taken to reduce hate crime, be provided to Corporate Overview & 
 Scrutiny Committee in three months’ time. 
  
ACTION: Strategic Director Place 

(Ian Day - 01274 433507) 
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10. BRADFORD FOR EVERYONE STRATEGY (2018 - 2023) BUILDING STRONGER 
COMMUNITIES TOGETHER 
 
Resolved –  
  
(1)      That the success, progress, learning and legacy of Bradford District’s 
 Integration Area pilot programme “Bradford for Everyone” (BfE) – 
 delivered by Stronger Communities and the recommendations of the 
 evaluation of it be noted. 
  
(2)      That a progress report against the Bradford for Everyone Strategy      
 (2018-2023) be presented to Corporate Overview and Scrutiny       
 Committee in 12 months’ time. 
  
ACTION:       Strategic Director Place  

(Ian Day - 01274 433507) 
  
 

11. THE STONEWALL WORKPLACE EQUALITIES INDEX SUBMISSION 
 
Resolved –  
  
(1)      That the contents of Document “Z” to the report be noted and that      
 further updates on LGBTQ+ representation be provided as part of wider 
 equalities reporting and updates presented to the Committee, which 
 includes the policy on transgender and equality and safety of women. 

  
(2)      That clarification be sought from the Director of Human Resources on 
           how the policy relating to Trans Equality and Gender Identity was            
 adopted, particularly in terms of the level of consultation undertaken 
          with Elected Members, and that this be circulated to Members of the     
 Committee at the earliest opportunity. 
  
(3)       That subject to the clarification at recommendation 2, this Committee 
           considers recommending to the relevant Portfolio Holder that the    
 Strategic Director be instructed to put a hold on the policy relating to      
 Trans Equality and Gender Identity, until further consideration is given 
      due to the impact on the public using council facilities.  
  
ACTION: Human Resources Director 

(Anne Lloyd -01274 437335) 
  
  
 
 

FROM: Asif Ibrahim 
Director of Legal and Governance 

 City of Bradford Metropolitan District Council 
 
 

Committee Secretariat Contact: Yusuf Patel, 07970 411923 
 


